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a;bstract 

Results of a survey on coinpensation for a student 
staff in the residence halls of Mid- Atlantic Association of ^^llege 
and University Housing Of f icers ■ (HACOHO) member institutions are 
reported. The responses from 71 percent of MACOHO members indicate a 
wide variety in types of compensation. While room and/or board 
continues to be the most frequently used method of compensation ^ a 
variety of special benefits and stipends precludes direcl^ comparisons 
of ^compensation levels.* One question included in the survey was 
concerned with increases in student staff compensation lev^ls with 
year^bf service. Only four (five and one-half percent) responding 
institutions reported prpgrams for increasing the student staff 
compensation by changing partial room-^nd-board remissions or 
increasiM tuition remissions or stipends^ Two institutions have 
plaHs that dif fferentiate between first- r second-, and third-year 
student staff. (Author/LBH) * 
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STUDENT STAFF COMPENSATION SURVEY RESULTS 



In an effort to detef^mirje levels 



types of compensation fior student 



staff in the residence hafls of MACUHO menfber institutions, MACUHO 
Research and Information sent a shor|^ questionnaire\o the Ch:^f 
Housing Officers on its mailing list. Response was as follows A 



1. INSTITUTIONS: • ' • 

76 schools responded (71% of our mailing list). 73 responses 
were usable. Three institutions do not use student staff in 
•their housing operations. The breakdown by state and type of 
institution is as follows': 

Institutions Part icipating 



State 


Public 


Private 


Total 


Out of MACUHO 




Institutions 


Institutions 


Part icipat ing 


Membership of 


Delaware ^ 
District of ^^^^^^^^ 


1 


1 


2 


' 1 




s 


s 


1 

■ Q / 


Maryland "^^fei^"^' 




s 




1 5/ 


New Jer sey* 


^ . s 


3 


8 


1/2 


Pe nnsyl vania 


10 


31 






West Virginia 


5 


1 


6 


/ ^ 

/ 4 ^ 


Total Par t ic ipa t ing 


27 


46 


73 


/ 107 ^ 


% of Participation 


* 37% 


63% 


100% 


1 n/a 



Notes: 1 plus two responses which twere not usable 
2 plus one response which was not usable." 



2. POSITION TITLE - 

The questionnaire asked^for the title of the student staff member" 
with primary first echelon, day to day contact with resident 
students. The predominant titles are Resident Assistant and 
Resident Advisor as follows: 



POSITION TITLE 



State 


Public 
Institutions 


Privai 
Xnstitu^ 


te 

tions 


I ns 1 1 ' 


ai 

, u X 1 on o 




Resid ent 
Assistant 


Resident 
Advisor 


I^esident 
Assistant 


Resident 
Advisor 


Resident 
Assistant 


Res ident 
Advisor 


Delaware 


1 




• 1 




2 • 




District of Columbia 






3 


2 


3' 


2 


Maryland 


5 




3 




8 




• 

New Jersey 


3 


1 




1 


4 


2 


Pennsylvania 




2 


19 




26 


8 


West Virginia • 


4 






■V 

■\ 


' 5 




All States 


20 


3 


27 


A 


47 


12 



Three institutions use the title of Community Assistant, 
fourteen titles are used at one institution each: 



The following 



Dorm Councilor 
Dorm Counselor 
Floor Counselor 
Grad uate Assistant 
Gryphon 
Hall Advisor 
Housemaster 



Residence Assistant 

Residence Supervi sor 

Re si den . Counselor 

Resident Cus tomsper son • 

Student Advisor 

Student Advisor in Residence 

Student Assistant 



-2- 



3 



3. STUDENTS* PER STAFF MEMBER^^ 

Members we^'re. .askecf to state the average " number of students for 
whom the student staff membet is responsible or with whom he/she 
is 'expected to work. . 

NUMBER ^^i?PV STUDENTS PER STAFF lyiEMBER 





Public 




« Private 


•> 




All 




State 


Instil 




ons 


Insti' 


t u t i on s 


Institutions 


r 


Aver age 


Range 


Average 


Rang^ 


Average 


Range 










— ^ 






















; 










Delaware 

/ 


35 




■^3 


40 




3 


38 ' 


35- 


40 


Ijlltistrict of Columbia 








42 


30- 


50 ^ 


42 


.30- 


50 


Maryland 


47 " 


25 


-70 


5?2 


35- 


110 


51 


/ 25- 


110 


New Jersey 


43 


33 


-^50 


33 


30- 


45 


^ 39 


30- 


50 


^ Pennsylvania . > 


40 


?5 


-50 




16- 


150 \ 


36 


10- 


150 


West Virginia 


>3l 




-50 


25 


1 


3 


30 


15- 

r 


50 




i 










2^ All States 


40 * 


15 


-70 


37 . ' 


10- 


150 


. , 38^ 


10- 


150 



No.tesr 1 all averages rounj^ed to the nearest whole number. 

2 average of f aur institutipns is 43; inclusion of the fifth institution 

at 110, raises vne average to 57. 
.3 only one insM t ut i on . in t^e* cell, *thus no range. 



4, s4aFF FliFNCTIONS 



Respondents were asked to indicate which of four general categories 
of r^esident staff activity are representative of the work done by 
their student staff.. All but three institutions weni^ able to* use 
the suggested categories. All but one institution indicated an 
advising/counseling role for student staff, with a great many (.64) 
having a discipline/control function,; Less common, but still 
fpund at jnost' institutions , are administrative/managerial, and , 
programming/activities functions. 

STAFF^ FUNCTIONS 



State 



Type of 
Institution 




•H O 

rH U 

•H C 

O O 

0) U 

•H 

Q 



•H -H 

B ^ 
B -H 
CO > 
u *n 
0\ 

o o 



De lawar e 



Public 
Private 
Total 



District of Columbia 



Public 
Private 
Total 



1 
1 
2 



5 
5 



1 
1 
2 



4 
4 



Mar y la nd 



Public 
Pr iva t e 
Total 



New Jersey 



Public 
Pr ivate]^ 
Total 



Pennsylvania 



Public 
Private 
- Total 



West Virginia 



Public 
r ivate 
Totai"^ 



All Public Institutions 
All Private Institution^ 
All Institutions 



4 
1 
5 



6 
28 



2 

3 



5 
4 

9 



9 
31 
40 



5 
1 
6 



19 
34 
53 



26 

73 



4 ; 

4;/ 
8 



5 
1 
6 



9 
28 
37 



5 
1 
6 



24 
40 
64 



4 

If 
5 



5 
2 

7 



7 
21 
28 



4 

1 
5 



21 
30 
51 



Note 



1. includes one institution with two different first echelon 
^ staff positions, . ^ ■ , 



Three institutions reported functions which did not fit the 
above categories. One institution also . required clerical 
type office work of housing staff members and another required 
them to function as desk receptionists. At a third institution , 
student staff roust choose an additional student services area, 
such as Health Service, Student Activities, Records, Placement, 
or Testing, in which they would also work. 



COMPENSATION 

The primary topic the survey was designed to study, compensation 
of student staff, proved to be the most complicated. It was 
originally feit that most compensation was. in tne form of full 
or partial room and/or board, with some institutions providing 
a salary or stipend, and ^ few providing </arious other items 
as compensation, most of them rather minor and some being 
intangible. This is not exactly the case. While there are 
36 instances of full room provided, and 24 of full board, 43 
positions inc lude a salar^y or stipend as compensation , e it her 
alone or as part of a total package. Furthermore, 21 positions 
provide compensation which does not fit into any of the above 
categories. These include *s ingle rooms or suites, in 10 inst^nc 
tuition remissions or similar benefits, in 6 instances, anf3 
some type of phone service, in 4 instances. The tables below 
examine the compensation patterns in more detail: 



a, GENt;RAL PATTERNS OF COMPENSATION 



' Type of Compensation 





B 
o 

0 

Ct; 

V 


Full Board 


partial Room 


>artial Board 


I lary/st ipend 


\ Other 
Compensation ^ 


State V J 


jns^t'itutibn 










(Q 




Delaware 


«j^u©l*p 

,.Prl<fe%te 

Tot:al' 


1 

1 - 




- 


- 


1 

2 


1 

1 


District of Columbia 

' * ' •■ y - ' ' 
.1 


Public^ r 
Privates 
«.Total^ ^ 


3 

3 ' 


1 
1 


1 
1 


- 


2 
2 


3 
3 


Maryland ; 

V ■ ' 


Pu^'lic 
Pr ivate^l^ 
- Total 


c 
D 

4 

9 


5 
5 
10 






4 
6 


1 
3 


• : ; 

New jersey;^ 


PubLic 
Private^ 
^ Total 


3 
5 


1 

. 1 • 

2 


- 


i 

- /" 


4 

3 
7' 


1 
1 


Pennsylv^ania 


Public 
Private 
Total 


5 
11 
16 


3 
7 
10 


1 
,6 
7 


—T — 
1 
3 
4 


6 . 
15 
21 


12 


West Virg:^a 


Public 
Private 
Tojal 


1 

1 • 


1 

' 1 






4 

1 

.5 


* 1 


All Public Institutions 
All Privite^^nstitutions 
All Institutions . 

* . ^ 


14 
22 
36 


10 
14 
24 


1 
7 
' 8 


1 
3 
4 


19 
24 
43 


8 

13- 
21 



Note: 1 includes one i-nstitution witii two first echelon staff positions, 
each with'a different compensation level. 
' 2 plus two institutions at which student staff receive no monetary 
"compensation and take the job for the status/honor o-f it. 



b. ^ AVEIjAGE TOTAL COMPENSATION LBVELS IN DOLcLAR EQUIVALENTS 



1 

state. 


Public 
1 Instiitutions 


P r i va t e 
Institutions 


A^ll 

Insti tut ions 


Delaware 


$ 1298 


$ lOOO 


,$ 1149 


District of .Columbia 




. * 12257 


2257 


Maryland 


y 1268 


|l356 . 


1308 


New Jersey 


,1230 


1-331 




Pennsylvania. 


1128 


. 832 


894 


West Virginia 


988 , 


' ' 998 


991 


All States 


$ 1168 


$ 1094 


$ 1119 


c. OTHER COMPENSATION 






• 



enty institutions provided compensation for res 
cannot be, tabulat^(3 in 'the categories above, T|he 
are listed below. To put these additional itenjs 
the total compensation is given as well. 

• ' OTHER COMPENSATIOIS J^, 

3 academic credits per semester for in-sefvice 

f raini^'ng course . 
tuition remission ( $1808 )^ 
tuition remisjsion ($2600) 
single roomi/ 

transpor tatfbn allo%wsnce ($90) ' 
single room-j^ 

suitei ^ J I , 

A inen service ( $35 ) r j 

local phone, servf^ce ($84) J ^ 

catapufe-only phone service ( $50 )| 

workmen's Compensation j/ > ,^ « 

phone service. ($36) ^ 
single room; ^If available^ 
'single room ($100) 
tuition remission ($335) 



',1 



I tuition remission ( $406 ) 
local pftone ^service^ * 



8 



idence staff which. 

specific ite^s 
in prbper perspective', 



TOTAL COMP^^^TlON 
$lo6o plus tljese- cre(^it 

3758 ' 
3^750 

1350 plus sihgl^ iPOom 
535 

750 plus *3ingle f obm 
1519 pl US ' feui te 

,' ' ' 

ld^8 plus wo^rk. compi 
1668 

* 663 plus single room 
1100 J 
571 .50 

1332 . • 

600 plus p.bone 



cash ($500) or board charge remission (^575) 
single room ($100*) 

$475 credit applied to College bill 
single room ($200) 
sii^le room, if requested ($75) 
si^le room ($25^) 



3 



$1050 

475 
1300 

775 
1445 



PAY INCREASES " ' ' ^ - 

Four institutions reported programs for increasing the student 
staff compensation levels as years of service increa;&es. The 
four plans are as follovv^s: 

• ^ 

1. Stipend increases fi*om $100 the first year to $200 the 
second year (total compensation ^for the first year is 
equivalent to $640). 

2. Tuition remission, first year, equivalent to $ 345; 

second year , equivalent to $ h90; 
third yeat^ , equivalent to $1380. 
(Total compensation for the ^^^^^ year is equivalent to $1425,) 

3. Partial room and board rem±*s^^^^y,4$&50 for the first year 
increases to $1000 the secori^T^^ is the total 
cotupensa tion. ) (Room and t>Q^ote chat^es total $1150.) 

4. Stipend increases from $550 the fifst year^; 

to $600 the second y^ar ; 
to $650 the third year, 
(This i^ the total compensation.) ^- 



6, OTHER STUDENT STAFF 

A number of instM-tutions reported that their housing ' staff 
included students irj positions other than those on whom this 
survey has focused.* They have ^been grouped belpw by apparent 
function: 



a, HEAD OF ^.UILDING/uNIT 



Title Function Compensaj/ion ^ 

I (as. repor ted ) 


'Hall Director 


not enumerated 


$3050 plus tuition 


Resident' Director 


not enumerated 


one bedroom apartment, 
$2600 tuition remission, 
partial board ($440), 
$2250 salary 


Resident Director 


* 

hall management 
RA supervision 


room and board plus 
salary of $1000 


Res ident Director 


genera 1 charge of 
major residence unit 


room plus salary of - 
, .^$600 >^ 


Resident Director 


supervipe and coord- 
inate other student 
staff 


room and phone 


Head Resident 


graduate assis*tant ; , 
no enumeration of 
functions 


room and board, tuition 
remission ($975), stipend 
($3500) , (twelve month 
position) 


Hejd Resident 


graduate assistant; 
no enumeration of 
f unct iops 


stipend and t uit ion 
totalling $2400 


Head Resident 


administrative, 
disciolinary, prog- 
ramming and advi sing 
re sponsibil i t ie s : 
advises hall goyern- 
gg[^nt and judicial 
board! 


« 

suite pjus salary of 
$1000 


Senior Resident 
Assistant 


buildinp director 


apartment , board , $600 
stipend 


Unit Direct9r 

% T . ' 

■i 


responsible for "SOO 
residents; supervise 
RAs , advise Hall 
Council ; administra- 
tive, management, ar\d 
pr ogramming responsi- 
bilities 


single room *or small 
apartment , board ($608 ) , 
campus .phor>e ($50), pips 
W*orkmen * s Compensat ion 



10 



Title- Function Compensation 
. > *_ * (as / repor ted ) 



Intern 


bui Iding director 


japartmje^ht * pl-us $4000 


b; CCXDRDINATOR, SUPERVISOR, OR INTERMEDIARY STAFF . 


Title Function 


(as reported ) 


-* < r 

Assistant Resident 
Director 

• » 


RA r esponsibili ties 
plus a-ssists the 
Direct or in r unning 
the building; advises 
fhall government; pre- 
pares duty roister 


room and bpard plus 
tuition remission of 
$1350 


RA Coordinator 

r 


RA s upe r V i s i on ; assists 
professional staff ; 
performs administrative 
"l^asks 


$1440 


Head Resident Advisor. 


supervise 50% of RA 
staff each; liaison 
between Dean of 
St udent.s staff and 
RAs ; coordinate 
openings and closings 


Apartment pi us $600 
St ipend 

< 


Senioj; Resident 
Advisors 


not enumerated- > 


$850 / 


Head Resident 
Assistant 


not enumerated 


$1300 


( not stated ) 


two per hall; work 
with Assistant Dean 
in ha 11 operations 


room and .board ($1^00); 
tuition remi^ion 
($1824); stipend ($1150) 


c. MISCELLANEOUS 

Title • Function ^ Compensation ^ 
• .\xJ (as reported) 


■ i\ 

Administrati^ve * 
Assistant i^^^ -lr' 


clerical 


room, tuition remission 
of $1470, plus salary; 
of $1800 


AdminJL St r3^fl.\^*^ V^'^^M^ 
A^s^staM^. . V^,' 


"projects and 
programming" 


$3. OO/hour 


(i. ' 

Dorni Host s p«^nd • i*^-^ ' 
Hoste^aife^H /- 


assist the RAs on 
weekend nights 


$2. 30/hour 


-10- > 
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Title 


Functi on Compensation 
^ (as reported) 


Night Assistant 


security function 
(weekends orpiy ) 


$2% 00/hour , ^. 


Desk 4?ecept ionist 


staff front de sk in 
evening hours 


not. reported 


Desk Staff t 


not enumerated 


$2,20/hour f or ICK,. 
hour week ^ 


Inf ormat ion-S^ur ity 

Desk Receptionists 
Secur ii:y "checkers" 
S. S^vice Desk 

#/l Coordinator ^ 
' ^.^-Mo^/ing and furnishings 
Crew 

Maintenance, Improve- 
ments^, and Grounds 
.Crew^ 


not enumerated 
foot pa tr ol of area 

not enumerated 

not enumerated yr 

not enumerated 


■ V 

$2.20-$2.75/hour 
(usually no more than 
^5 hour s per week ) 

r 





7. it would appear to.be desirable, at some future time, to study the 
interrelationships of different 'Uypes of compensation, as well asr 
varying compensation levels compared with varying responsibility 
levels. ^Suggestions along such lines are most welcome. 



1 





.r 



260476RRS 
9 
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MACUHO 

, Wn-ATLANTIC ASSOC UT ION OF COLLEGE 
AND UNIVERSITY HOUSING OFFICERS 

RESEARCH & INPQRMATIGN 



STUDENT STAFF COMPENSATION STUDY.' 
' ' .PART II 

You may recall that, when the Initial results of the Compensation Study were 
distributed, I Indicated that It was our goal to eventually prepare a study 
•of the Interrelationship af different types of staff functions, types of 
compensation, and compensation levels as related to. function. This report 
contains the results of those efforts. 

o Since' the vabt mijotlty of -first echelon student staff functions could be 
placed In »one of our four general categories, these' results have been tab- 
ulated only for those categories. For convenience we have abbreviated them 
throughout as' follows: 

AM Administrative /Managerial ^ 

, AC Advising/Counseling 

DC Discipline/Control 

PA Programnjing/Aptivltles . 

Finally, individuals who did not receive a copy ,of Part I -of the CompensaCion 
Study data should feel free^o request on^. That report Included items on 
titles, number of students^r staff member, staff functions, and compensation 
types and patterns, as well as other basic data about student ^taff. This 
report is based on that data. - ' 



Robert R. Sedivy 
Lcyola College 
4501 North Charles St 
Baltimore, MD 21210 
301/323-1010 ext 349 



• 1. Compensation Interrelationships 

^ The most^ frequently used' compensation for student ^taff seems to be 
some amount of room^and board, with a number of schools beginning to 
use a salary or stipend as part cf compensation. Table 1 indicates, 
for each category of institution, the average value for room, board, 
room and board, and salary ot stipend, and shows the relationship of 
that value to total compensation.' Additionally, it reports the number 
of institutions. giving full rooa and board only, and the number giving 
full room and bpard as well as a e^alary or 'stipend. 

^ 2. Functions - Interrelationships 

Table 2 exiamines the combinations of staff fuhctions at responding - 
institutions. It; seemed important not only to Icnow how many schools 
assigned a Certain function to iitudent staff, but also how many assigned 
that function in conjunction vHth othar functions. For example, we can 
' , ^ tell that of all Institytions responding from Pennsylvania, 27 schools 
whose student staff have AM (Xdtainistrative/Managerial) functions also 
9 have AC (Advlelng/CouneeUng) functions, 26 have DC (Discipline/Control) 
functions, and 22 have PA (Frogramming/Activities) functions. 

> . \ ' / ' • ' 

" 1 /f 



\ ■ ^ 

3. ' Students Served as Related to. Staff Function 

Having determined the frequency of different function combinations, 
we wanted to examine the size of the Job In terms of students nerved. 
This would allow us ta.-knoW, for example, If the variety of functions 
decreased as the number of the students served Increased. This seems 
not to be the case.. Table 3 does^ allow one to determine how a par- 
ticular functlon^combina'tlon and student load comp^ares with those at 
other Institutions. ' 

4. Compensation as Related to Staff Function 

Finally, we thought It desirable to calculate the average total com- 
pensation for each combination of staff functions. Again, It might 
be useful to know how one compares with other institutions. Table 
4 contains this data. ~" 



If any of th6 data on these tables is unclear, or if ^here are additional . 
questions on this topic you would lil&s to have answered, please write or call. 
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TABLE i 




. t^ull room, av erage ^ room 
is - ^ and total 


valu€ 


I full bdard^ average- board 
value is ' . , and total 








compensation 






compensation is 






























- 

■ 


Average Room 
Value 


Total 

Competisatio|i 


Average Board 
Value 


Total 

Compensation 




* 


N 


$ 


N 


$ 


N 




N 




N 




DELAWARE: 






I 
















Public 

Private 

All 




^ ftOft 


1 

± 

1 

2 


1 0 0 ft 

1000 
1 149 


1 
1 




> 




0 
0 

0 




1 

2 


O V o 

N500 

n w 





0 
0 
0 







DISTRICT OF 
, COLUMBIA: 






















Public 

Piivate 

All 


0 
5 
5 


1024 
1024 


0 
3 

3 


3050 
3050 


0 

3 


770 
770. 


1 

± 

1 


1642 


0, 

■ 1 
I 

1 




MARYLAND: 






5 
4 

9 
















Public 

Private 

All 


6 • 
5 

11 


636 
675 
653 


. 1492 

1 ft (17 
i 0 U f 

1632 


5 

9 


684 
0 u J 
737 


5 

/I 

4 

9 


> 

1492 . 

U807 
1632 


.5* 
4 

9 . . 




NEW JERSEY: 






















Public 

Private 

All 


. 5 
3 
8 


695 

0 u 0 

679 


*2 

5 


1545 , 
• 1503* 


2 
/I 

4 

6 


500 
6 50 
575 


1 
1 

2 


1000 
2050' 
\^152 5 


1 
1 

2 




PENNSYLVANIA: 






















Public 

Private 

All 


10 
31 
41 


454 
564 


5 

11 

1 A 


1385 

981 

1 1 nv 

1 i U / 


5 

11 

1 0 


673 
589 

614 i 


3 

■ 7 
10 


1203 
1161 
1192 


3 
7 

10. 




VEST VIRGINIA: 


) . 




















Public 
Private 

A 1 1 


5 
1 

6 


785 
785 


1 

0 
1 


1447 
1447 


1 

0 

1 


662 
662 


1 

0 

1 


1447 
1447 


1 

0 
1 








• 












> 






)VERALL 

AVERAGES : 






















>ublic 

Private 

\11 


27 ' 

46 

73 


609 
658 
653 


14 

22 
36 


1444 

1482* 

1468* 


14 

22 
36 


660 
6 73 
663 


10 
13 

23 


1370 
1465 
1424 


10 

13. 

23 
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10 
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full room and board, average 

room and board value is 

and total compensation is 



Average Room & 
Board Value 



Total 

Compensation 




salar 
salar 

and Total compensation is 



or stipend, average 
or stipend is 



Average Salary 
Stipend 



Total 

Compensation 



ERIC 



Number of Instituti&ns^^jdK'irfg; full room 

DELAWARE: . - 
Public -0 ' 
Private - 0 
All - 0 



>• ho 



NE^'^fSRSE^sti.;,!^*^ ■/ 
Public _ - 1 ■ 
Private - 0 
All - 1 



DISTRICT OF COLUMBIA: i 
Public - 0 
Private - 1 
All - 1 

MARYLAND: 
Public - 2 
Private 2 
All - 4 



PENNSYLVANIA: 
PuMic - 2 
Private - 5 
All - 7 



\ 



WEST- VIRGINIA: 
Public - 1 
Private - 0 
All - 1 • . 



•4 



■1:'- 



OVERALL TOTAL: 
Public - 6 
Private - 8 
All ,-V 14 



Number of Institutions giving full-roorn and bo.ard wi th salary' or' s.tipend: 



MARYLAND: 
Public - 2 
Private - 1 
All - 3 



< " NEW JERSEY: 
Pu!blio - 0 
Private - 1 
All * 1 



OV£r'AL'l TOTAL; 
Public - 2 
Private - 2 
All - 4 



* INCLUDES ONE INSTITUTION WIIH IWO FIRST ECHELON STAFF POSITIONS' EACH WITH 
\ DIFFERENT TOTAL COMPENSATION LEVEL; THEREFORE THIS INSTITUTION' WAS GIVEN 
WO SEPERATE VALUES IN DETERMINING A FINAL AVERAGE 
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TABLE 2 



STAFF FUNCTION INfeRRELATIONSHIPS 



- DELAWARE - 




- Publ ic 
AM I AC, 








. Pul 


iDlic 




1 1AM 




K 




mm 


6' 


■4 


4 ■ 


PC . 




4 


4 


DC 


4 






' 3 


Pa 


4 


4 







- Public - 



- Publ ic 
lAM I AC 
FT 






- Priva'te 




AM 


AC 


DC 


PA 


AM 




. 1 


1 


'■1 


AC 


1 




1 


1 


DC 


1 ' 






1 


PA- 


i 


1 ' 







- DISTRICT OF COLUMBIA - 
^ Private,- 




- MARYLAND - 
- .Private - 




- NEW JERSEY - 



. - Privai 


:e - 




AM 




DC 


PA 






















fit 










PA 









PENNSYLVANIA - 
- Pr ivate - 

"Sm" 




- WEST VIRGINIA - 

- Private - 
AM I AC 





All - 






All - 




All - 




ERIC- 
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■- OVERALL TOTALS 



- Public - 









All 


*_ 






AM- 


AC 


DC 


PA 








4? 


41 




52 








Ix!: 


47 






PA 


41 


52 





* include^ one institution with two first echelon staff positions, each with 
different func-tions . • , • ' ' 

• ■ • . ■ r 
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^ \ AVERAGE NUMBER OF STUDENTS PP COMBINATION OF STAFF FUyiONS 



DELAWARE: 

.Public. 

Private 

All 

DISTRlUt Ol= 



COLUMBIA: 



AM AM 
AC > DC 



35- 35 

40 40 
38 38 



AM a: AC AC 
PA AM DC PA 



35 

.40 
38 



35 
40 
38 



3'5 35 
40 40 
35 38 



J 



DC DC DC 
AM AC / PA" 



35 35 ; 35 
40 4'0' 40 
38 38 . 38 



Public 

Private 

All 



MARYLAND? 



' Public. - • 
Private 
All 

P JERSKY: 

'public 
Private* 

'All!f 

PENNSYLVANIA: 

lublic ** 

Private 

All 



V 



(EST VIRGINIA: 

Public 

Private 

All 

OVERALL AVERAGES: 



43 43 
43 43 



* 47 48: 

57 ' 58 
■ 51 53 



,4,3 43 
30 - 

40 



43 
43 



J' ' 
52 ' 
75 \ 
60 



43 

m m 

43 



44 40v 

36 36. 

37 37 



43 
43 



47 
57 
,51 



43 
30 
40 



42 43 
42 f 43 
V 



48 52 ' 
58 75 ' 

53- . 60 



43 
43 



44 , 44 44 45 ■ 

37. 36 36 "46 

38 \ 37 37 4 

. \../ ■ 



26 26 

25 25 

26 26 



25 \ 

26 



26 ■ 
25^ 
26 



31 26 
25 25 
iSi 26 



48 

■ 58 

■ 53 




40 
37 



42 43 
42 43 



48 49 
58 ■ is 
53 5^ 



43 44 43 43 . 43 
38, 34 ''. - 38 38 ^ 
42 41. , 43 42 42 ^ 



44' 45 

36 38 

37 40 



26' 31 26 

25 25 .25 

26 ,30 26 



Public** 
Private* 
All* 



43 43 
40 40 
40 40 



43 43 
41 ' 40 
41 40 



41 42 

38 46 

39 44 



43 41 41 
40 38 41 
40 ^9 41 



DELAWARE: ' 



Private 
All" ^' 



DISTRICT OF COLUMBIA: ' 



'AM AM AM 
AC AC DC 
DC PA. PA 



4. 



35' 35;^ 55 
40 4(>' 40 
38. 38 38 



AC . 'AC AC ' DC DC DC 

AM AM^ DC , AM AM AC' 

DC PA PA" AC PA' PA 

35 35 35 ' 35 35 " '35 

40 40 4,0, 40 40 ' 40 

38. 38' 38 ■38 38 38 



PA 
AM 
,AC 

35 

' 40 

. 38. 

i' 



PA " pa 

AM k; 

DC' DC 

35, 35 

40 40 

3a' 38 



AM 

AC 
DC 
PA 

35 
40 
38- 



Public / 
Private 
All 

MARYLAND: 

•Public 
Private ' 
.All . . 

NEW JERSEY: 

Public 

Private* 

All* 



taSYLVANIA: 

Public** 

^ ^'rivate 
/'All • , 

WEST VIRGINI/: 

Public / 
Private 
. All 

OVERALL AVERAGES: 



43 43 43 
• 43 43 '43 

^48 -52 49 
75 

,53 60 \59 



4:1 43 43 

^43' 43 43 



44 44 -44 

36 37 38 

37 38' 40 



( '26 26 26 
25 25 ■ 2S 
^ 26 26' 2'6 



43 
43 



43 ' 43 
4:? 43 



48 52 49 
58 '75 75 
53 60 .59 



43^ 43 .43 
- . 38 
43 43 42 



44 . 44 45 

36 '37 39 
37' 38 4) 



26 
25 
26 



26 26 
25' 25 
26' 26 



43 43 43 
43 V 43 43 



48 49 
^,8 75 
53 5 9 



,43 



43 



43 
43 



43 
43 



43 43' 
'^13 ^43 



49 
75 



52 
75 



59 ^"'60 



43 
38 
42 



■44 '44 45 

36 38 39 

37 40 41 



44 
37 
38 



26 2^ 26 26 

25 25 25 ■' ,25 

26 26 ^ 26 



4:? 

■43 



49*/ 49 # 



75^ 75 , m 
59, 59 



43 43 43 

38 

43 43 42 




43 



44 45 , 44 

■38' 39,,,, 37 

40 41:'" ' S38 

■V'. • 

26 26'^,. *26 

'25 25 * 25 

26 26 ' 26 



Public** 
Private* 
All* 



42 43 42 
40 41 41 
40 41' 42 



^2 43 (11 42 42 "41 , 43 42 41 
'4Q' '41 112 ' 40, 41 ■ 42 41 41 42 
40 41 4-2 j'40 , 42 42 4I 42 42 



42 
41 
42 



.ERIC 



23 



includes one i.nstitution with t«o\ir,st echelon staff ppsjtions, each with different functions 
and different number of students. ■ . , ' , '^-^""^^^""^ 

**on^ institutions was not used' to determine this average, as the question was not answered.' ' 



V 



/ 



\ 



10 



-/ 



FRIC 



25 



TAEE4 



'Public 
private 



AVERAGE;;;™ COMPENSATION PER cbjffilNATION' OF STAFF FUNCTIONS 



AM .' AM' AM' 
AG ' DC* .PA 



6 1298 12'98 129^. 
'\m 10.00 1000 
1149 1149 1149 



DISTRICT OF COLUMBIA: 

,Public ' 'v 

Private 

All 

.MARYLAND: 

Public 

Priv.at^, 

All 

■NEW JERSEY: 

Public . 
Private* • 
All* 

. PENNSYLVANIA: 

Public 

Private 

All 

•WEST 'VIRGINIA:', 

Public 
Private 

An 

OVERALL AVERAGES: 

Public 

Private* 

All* 



2688 2688 2688 
2688 2.688 2688 



1277 L434 1527 
1596 1807 1360 
1422 1620 1471 



J065 -1065 1065 

1749 

1407 1065 1065 ' 



1240 1183 L240 
886 919 933 
954 982 1003 



1219 1219 ],219 
550 ■ 550.' 550 
996 ^96 . 996 



1214 1225 a2:,69 
1422 iik 1235 
'12^10 1251-1249 



AC 
AM 



AC AC' 
DC ,PA 



1298 1298 i 1298 
1000 1000 1000 
1149 ljl49 1149 



2688 2257 2688 
2688 2257 2688 



1277 1434 1527 
1596' 18'G7 1360 
1422 1620 1471 



1065 1270 1270 
1749 2050 1675 
1407 1400 1617 



1^40 1154 1158 
836 ' 893 . 910 
954 "^52 972 



1219 1079 1099 
550 550 550 
r'996 990989 



1214 12,18 1311 
1422 1185 1209 
1240 1197 1257' 



DC DC' .DC 
AM AC PA 



i298 1298 1298 
1000 1000 1000 
1149 1149' 1149 



2688 2257 2688 
26'88 2257 2688 



1434 1434 146/1 
1807 180j 1360 
1620 1620 1421 



1065 1270 1270 
-— 2050 2050 
1065 1400 1400 



1183 1154 1158 
919 893 1431' 
982 952 1360 



1219 1079 1099 
550 ■ 550 550 
996. 991 989 



1225 1218 1227 
1324 1185.1576 
12^1 1197 1433 



PA PA PA 
AM AC DC 



1298 129$ 129 

1000 1000 looi 

1149 1149 11^ 



2688 2688 2688 
2688 2688 2688 



1527 1527 1461 
1360 136'0 1360 
1471 1471 1421 




1270 1270 
1675 2050 
10^5 1617 1400 



1240 1158 1158 
933 910 '1431 
1003 972 '1360 



1219 1099 1099 
550 550 550 
996 989 989 



1269 1311 1227 
1235 1209' 1576 
1249 1257 1433 



DEAWARE: 



tui iu-i 4iri rt^ 4^ iTu< LAj IA> LA^ . , r/t rj\ ZiX flij - 

ACACDC AMAMDC AMAJjAC AMAMAC. DC 
DC PA PA DC PA PA AC PA PA AC DC 'DC . 'PA^ 



Public 129a 1298 1298 1298 1298 1298 1298 1298 1298 1298 1298^1298 1298' 

: Private, lOOf 1000 1000 1000 1000 1000 1000. 1000' 1000 1000- 1000 1000 1000 

'f'All ' Ml|9 1149 1149 1^49 1149 1149 ^ 1149 1149, 1149 1149 1149 1149 1149 

, DISTRICT OF COLUMBIA: 

Public ' ...V' 

^rinte • 2688 2688 268'8 • 2688 2688 2688 2688 2688 2688 2688 2688 2688 ' 268 

All ^ ' 2688 2688 2688 2688 2688 2688 ^688 2688 2688 2688 2688 2688 ' 26,8 



MARYLAND: 



WEST VIRGINIA: 



'Public;;: • 1434 1527 1461 1434 1527 1461 1434 1461 1461 1527 1461 1461 

Private; 1807 1360-1360 1807 1360 1360 1807 1360 1360 1360' 1360 1360 • 

All ■., . 1620 1471 1421 1620 I47I i'4^1 1630.1421 1421 1471 1421 1421 

NEW JERSEY: , ■ ' . ' ' ''a , . • ■ ' 

- ■ J ... , ■ ■■ /; ■■ ■■■ . ' — 

" Public , 1065 1065 1065 1065 l&J 1270 . 1065 lOfrS 127.0 1065 '1065 ■'1270 1065 

hiv^U* ^ • - :4 :2O50:; ^. -"t: 20'^0 — -—U2050 ' 

All* ■ 1065 1065 1065 106^1065 1400' 1065 10.^M400 1065' 1065" KOa': 

PENNSYLVANIA: > ■ ■ / ' • :• -•. 

Public 1240 1240 1240 1240 -1240 1156 1240 1240 1158 ' 1240' 124^ 1158' • " 1240 

'Private \ , 1184 933 967 IM 933' 936 • 1184 967 936 9$3 ^67 936. 967. 

^11 1196 1003 1032. 1196 1003 993 1196 1032- 99'3- i:d03 ite 993;'. -Mr 



Public 1219 1219 1219 1219 1219 1099 1219 1219 1099 . 1219 1'319 |099 ' 1219 

• Private 550 550 550 550 550 550 ' 550 550 550 550 5* 550 '- "550 

All . 996 996 996 996 996 989. 996 996 989 996 996' 989 ' . -996 

OVERALL AVERAGES: ' 

.Public • ' 1246 1269 1239 1246 1269 1227 1246 1239 1227 4269 ,1239, 1227 ^ 1362 < 

Private* . ' 1449 1235 1271 ' 1449 1235 1234 '1449 1271 1234 ' 1235'127i 1234 1271 

All* 1377 1249 1258 1377 1249-1231 1377,i258 1231;, 'i24^' 1258; 1231 i269. 

*'mUDES ONE IN^IIUTION WIITI WO, FIRST ECHELON STAFF POSITIONS', EACWiTH DlPf ERBNT FUNcfes ^^ANB^ ' 

V'DlfFERENTTOfAL COMPENSATION .LEVELS. " ' J • . ; ' ^ - ■ • . ,. / 
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